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INTRODUCTION 


Private  clubs  exist  in  many  forms  on  college  and  universi- 
ty campuses.  Musicians,  scholars,  language  students,  chemistry 
majors,  and  others  may  be  elected  into  clubs  made  up  of  those 
who  share  their  interests  and/or  abilities.  Some  clubs  are 
social,  some  are  honorary.  One  type  of  private  cl.ub  is  the 
Greeh  organization.  Fraternities  for  the  men,  and  sororities 
for  the  women  are  primarily  social  in  purpose.  The  members  are 
"elected"  mainly  for  their  potential  in  forming  friendships  v/ith 
the  present  members  and  in  becoming  an  asset  to  the  group.  This 
study  v/ill  concern  itself  v/ith  some  of  the  present  factors  in- 
volved in  the  selection  of  sorority  members , and  the  members 
feelings  toward  such  factors. 

A sorority  can  be  a "chapter"  of  a national  organization 
or  it  can  have  no  affiliation  with  any  other  group  and  thus  be 
a "local".  This  is  the  sense  in  which  the  term  "sorority"  v/ill 
be  used  in  this  report.  A national  sorority  is  made  up  of  chap- 
ters cit  many  colleges  and  universities  and  of  alumnae  of  those 
chapters.  The  chapters  receive  ritual  and  operational  directives 
from  their  national  and  generally  do  not  have  very  much  local 
autonomy  or  freedom  from  control.  They  have  various  degrees  of 
contact  v/ith  the  national  in  the  form  of  visits  and  communica- 
tions from  traveling  officers,  province  presidents,  advisors, 
and  others.  The  affairs  of  the  sorority  are  handled  at  the  na- 
tional level  by  alumtnae  v/ho  are  elected,  to  serve  as  officers  in 
many  different  capacities.  f 

Members  of  a sorority  are  chosen  in  a process  called  "rush." 
Rush  period  consists  of  days  filled  with  scheduled  parties,  teas, 
open  houses,  and  other  gatherings  designed  to  help  the  "rushees" 
get  to  hnov/  the  sororities  and  vice  versa.  As  the  designfited 
length  of  time  goes  on,  sororities  eliminate  women  v/hom  they  are 
not  interested  in,  and  the  rushees  eliminate  the  sororities  which 
they  do  not  care  to  join.  It  is  a time  of  mutual  inspection  and 
decision.  In  the  end,  it  is  hoped  that  v/omen  v/ill  be  matched  with 
sororities  that  meet  v/ith  their  approval  and  that  v/a.nt  them.  In- 
vitations to  "pledge"  are  distributed  to  the  chosen  women  who, 
upon  acceptance  of  the  invitations,  go  through  a period  of  training 
as  "pledges"  and  then  are  initiated  in  a secret  ritual  and  become 
" sisters . " 

The  above  description  is  necessarily  brief,  very  general, 
and  over  simiDlified  v;hen  applied  to  any  particular  sorority. 

Since  a great  deal  of  the  internal  worhings  are  secret,  this 
port  will  attempt  to  avoid  confidential  a.v'eas. 


re- 


At  most  schools,  an  organization  is  formed  to  which  each 
sorority  sends  a representative.  This  group  discusses  gind  handles 
non-conf idential  matters,  such  as  rush  schedules  and  relationship 
with  the  school,  v/hich  affect  a.1].  of  the  sororities.  It  also 
serves  as  a group  v/hicli  encourages  cooperation  and  good  will  among 
the  often  competing  sororities.  This  group  is  usually  called  an 
Inter-Sorority  Council  at  schools  whose  sororities  do  not  have 
national  affiliation.  VJlien  sever £il  sororities  on  a camxDus  are 
chapters  of  different  nationals,  the  group  is  an  extension  of  the 
National  Panhellenic  Conference^  or  the  National  Pan  Hellenic 
Council,  v/hich  serve  the  same  purpose  on  a national  level.  For 
simplicity's  sahe,  this  rex^ort  v/ill.  use  the  term  "NPC"  to  mean 
the  National  Panliellenic  Conference  and  "Panhellenic"  to  mean  the 
Inter- Sorority  Council,  the  Natiormil  Panhellenic  Conference,  or 
the  National  Pan  Hellenic  Council  at  the  school. 


BACKGROUND 

. . . . 1 

In  legal  terms,  a sorority  is  a "voluntary  association" 

whoso  function  is  purely  social  and  fr£iternal . As  a general  rule, 
a person  who  is  rejected  because  of  race,  religi.on,  or  national 
origin  has  no  legal  recourse.  " 

In  1966,  the  Education  Division  of  the  Pennsylvania  Human 
Relations  Commission,  sent  letters  to  all  national  sororities 
and  fraternities  to  determine  if  their  membership  provisions  had 
the  effect  of  racial  or  religious  discrimination.  Letters  were 
sent  to  college  and  university  presidents  ashing  tliem  to  check 
the  Greek  organizations  on  their  camx^uses  in  this  regard.  The 
Commission  acted  under  authority  given  it  by  the  Pennsylvania 
F£iir  Education  Opportunities  Act,  Section  4 (a)  (3)  and  the 


1 Comx:)Osed  of  29  national  sororities  with  x^^^eclominantly  white 
membership . 

2 Composed  of  4 national  sororities  and  4 national  fraternities 
v/ith  x^redoiainantly  Negro  membership. 

3 Manual  of  American  College  F'rat ernitie s,  edited  by 
John  Robson,  18th  edition.  The  Collegiate  Press,  George  Banta 
Comxaany,  Inc.,  Wisconsin,  1968,  p.  816,  quoting  from  Volumie  4, 
American  Jurisjurudcnce : Associations  and  Clubs,  Secti.on  11-12 


4  The  reader  is  referred  to  Baird's  Manual  for  a discussion  of 
the  legal  aspects  of  this  i.ssue. 
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Pennsylvania  Human  Relations  Act,  Section  5 (i)  (1),  These  sec- 

tions of  the  Acts  V7ere  clarified  to  mean,  in  i:5art,  that  it  is  an 
unlavv^ful  discriminatory  practice  for  any  college  or  university 
operating  v/ithin  and  under  the  supervision  of  the  Commonv-eal th 
of  Pennsylvania  and  open  to  the  general  public  "to  give  official 
school  sanction  to  any  social,  honorary  or  professional  frater- 
nity, sorority  or  other  student  organization,  if  such  student 
organization  excl.udes  or  discriminates  against  any  indi.vidual  on 
account  of  race,  color,  religious  creed,  ancestry  or  national  ori- 
gin unless  such  student  organization  is  founded  for  the  express 
purpose  of  assisting  or  ministering  to  students  of  a particular 
religion."'  This  v/as  the  last  Pennsylvania  Human  Rel.ations  Com- 
mission involvement  in  the  issue  until  the  present  study  by  the 
Research  Division. 


The  present  study  began  V7hen  the  Commission  became  £iV7are  of 
possible  racial  and/or  religious  discrimination  in  sorority  mem- 
bership and  pressures  being  brought  to  bear,  from  within  the 
sorority  system  itself  or  from  outside  sources,  to  end  such  dis- 
crimination. As  a prelude  to  such  a study  some  exaanples  of  appar- 
ent conflict  are  in  order. 


Since  1963,  at  least  three  sororities  in  Pennsylvania  have 
either  gone  local  or  remained  local  because  of  national  discrim- 
ination. Religion  was  involved  in  one  case,  £ind  race  was  involved 
in  two  cases. 


In  1966,  as  a result  of  the  Pennsylvsinia  Human  Relations 
Commission  letter  to  college  administrators,  the  sororities  at 
a Pennsylvania  school  v/ere  requested  to  sign  a "statement  of 
agreement"  with  the  school's  statement  on-  non-discrimination. 

The  sororities  stated,  in  effect,  that  they  v/ere  open  to  all 
v/omen  who  met  criteria  for  membership,  a.nd  that  this  criteria 
v/as  "unrelated  to  race,  creed,  or  ethnic  origin."  The  request 
was  viev/ed  v/ith  concern  by  many  of  the  sorority  members  because 
there  was  definite  hesitation  on  the  part  of  some  of  the  national 
organizations  to  tahe  women  of  some  minority  groups.  All  nation- 
als, however,  gave  permission  to  the  chapters  to  sign.  This 
signing  \/as  lihely  justified  by  the  fact  thah  the  constitutions 
and  by-laws  did  not  contain  written  exclusion  of  these  minority 
group  V'7omen.  One  of  the  sororities  was  told  by  its  national  not 
to  discuss  the  issue  v/ith  sister  chapters  on  other  campuses  and’ 
v/as  threatened  v/ith  loss  of  charter  if  the  discussions  did  not 
stop. 


5 


"Regulations  of  the  Pennsylvania  Hum.a.n  Relations  Commission," 
May,  1966,  Regulation  403. 
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Seventy-six  per  cent  of  the  chapters  answering  the  question, 
"Has  the  subject  of  racial  and  religious  discrimination© ever  been 
brought  up  at  nationa].  conventions,  leadership  conferences,  etc.", 
reported  that  it  has.  This  subject  is  certainly  troublincr  the 
nationals.  During  the  course  of  the  study,  opposition  came  from 
both  the  n^itionals  and  the  NPC. 
page  9. 


This  opposition  is  discussed  on 


PURPOSE 


The  jjurpose  of  this  study 
the  op.inions  of  sorority 
r e 1 i g-  i ou s d i s c r im  i na t i on 
accomplish  th-is  purpose, 
soj'ority  groups  and  i.ndividual 
to  the  following  questions; 


is  to  gather  information  about 
concerning  possible  rac3..al  and 
orority  membership.  In  order  to 
study  directed  questionnaires  to 
menibeirs  in  order  to  seeh  answers 


v/omen 
in 
the 


1.  Is  there  racial  and/or  religious  discrimination  in 
sorority  membeDrship  on  some  campuses  or  in  some  sor- 
orities? 


a . If  so : 

1.  Is  this  problem  caused  by  national  policy, 
written  or  unwritten? 

2.  Is  there  agreement  or  disagreement  with 
national  policy? 

3.  Is  there  a desire  on  the  part  of  the  sorori- 
ties to  tahe  steps  to  change  national  policy? 

b.  If  not,  would  the  opinions  of  sorority  members 
on  one  campus  lend  support  to  the  sorority  mem- 
bers on  otlier  campuses,  that  are  facing  the  prob- 
lem? 

The  following  are  NOT  purposes  of  the  present  study: 

1 . To  force  any  national  sorority,  and  chapter  of  a 
national  sorority,  or  any  local  sorority,  directly 
or  indirectly,  to  accept  women  of  a particular  race, 
religion,  or  national  origin. 

2.  I'o  identify  any  group  of  questionnaires  with  a 
p a r t j _ c u 1 a r s o r o r i t y . 
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3.  To  explore  any  other  aspect  of  colleges  and  minor- 
ity group  students  except  as  this  issue  c«oncerns 
membership  in  sororities.  No  attemjDt  is  being 
made  to  find  out  v/hy  colleges  have  so  fev7  minority 
group  persons  in  the  first  place. 

4.  To  phrase  questions  so  that  only  certain  ideas  can 
be  expressed. 


RATIONALE  OF  METHODOLOGY 


Forcing  a social,  fraternal  grouj^  to  tahe  a particular  per- 
son is  certainly  of  questionable  merit.  The  women  v/ant  the  right 
to  select  their  own  members  without  interference.  Most  chapters 
may  even  resist  pressure  from  alumnae  to  accept  a relative  of  a 
"sister"  if  the  chapter  feels  she  is  not  congenial.  This  natural 
attitude  coupled  with  the  extremely  limited  legal  possibilities 
led  the  Research  Division  to  the  follov/ing  rationale:  if  any 
definite  and  lasting  results  corae  from  this  study,  they  must  be 
fed  and  perpetuated  by  the  sorority  members  themselves.  No  out- 
side agency,  v/hether  a human  relations  group,  legal  group,  or 
any  other,  could,  by  itself,  have  an  immediate  effect  at  the 
national  policy  level  if  present  lav/s  remain.  A change  will  come 
about,  hov/ever,  if  the  women  at  the  college  and  university  level 
effect  pressure  for  the  change  from  within.  A sorority's  future 
is  determined  at  this  school  level.  Here  are  the  future  officers 
here  is  v/here  much  of  its  prestige  and  reputcition  is  either  en- 
hanced, decreased,  or  maintained,  here  is  v/here  most  of  national 
energy  and  interest  is  aimed.  If  the  menbers  want  a change  in 
policy,  their  voices  v/ill  be  heard,  not  overnight,  but  eventually 

This  line  of  thought  leads,  of  course,  to  the  follov/ing 
questions: 

1.  How  many  sorority  women  are  aware  of  the  probJ.em? 

2.  Do  the  sorority  menbers  actually  v/ant  a change? 

An  attempt  will  be  made  to  answer  these  questions  also. 


METHODOLOGY^ 

A list  of  all  institutions  of  higher  learning  was  obtained 

6 Since  to  our  hnov/ledge  this  is  the  first  time  that  a study  of 
this  type  has  been  made,  methodology  v/ill  be  explained  in  more 
detail  than  usual  in  hopes  that  it  might  be  of  some  use  to 
others . 
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from  the  Pennsylvania  Department  of  Public  Instruction.  Phone  call 
were  made  to  all  colleges  and  universities  on  this  list  to  ash 
if  they  had  nationa.l  or  local  social  sororities . • A working  list 

was  then  compiled  listing  aill  of  the  schools  that  had  sororities, 
how  many  sororities  v/ere  at  that  school.,  the  address,  and  if 
possible,  the  name  of  the  Panhellenic  p-jresident.  The  list  totaled 
38  schools  and  approximately  220  sororities. 

It  V7as  felt  tliat  tlie  survey  would  be  m.ost  meaningful  if 
sorority  members  v/ere  involved  from  the  very  beginning.  The 
questionnaire  would  be  most  pertinent  in  language  and  subject 
matter  if  the  women  helped  to  devise  it.  Involvement  was  also 
desirable  because  the  strength  of  the  follow  up  depends  to  a 
large  extent  on  the  interest  of  the  members.  They  are  the  ones 
who  are  facing  the  issue  in  the  most  direct  ^md  intimate  way. 

Nineteen  schools  with  sororities  were  contacted  and  ashed 
to  give  us  the  names  and  addresses  of  women  students  in  the 
Harrisburg  area.  It  was  expl^iined  that  the  Commission  v/as  making 
a study  of  student  opinion,  and  v/ished  to  contact  students  to  see 
if  they  were  interested  in  participating.  IVhen  it  was  further 
exjDlained  that  participation  v/as  corapletely  voluntary,  most 
schools  were  very  cooperative.  Phone  calls  were  made  to  many 
of  the  obtained  names,  and  sixteen  women  fulfilled  the  follov/ing 
requirements : 

1. . A member  of  a nEitional  or  local  sorority 

2.  Interested  in  the  problem  of  discrimination  in 
sororities 

3.  Willing  to  come  to  Harrisburg  for  a meeting  in  late 
summer 

The  first  requirement  gave  assurance' that  the  women  were 
familiar  with  sorority  language  and  with  membership)  procedure. 

They  would  come  to  the  meeting  with  an  understanding  of  the 
v/orhings  of  a sorority  and  v/ould  be  able  to  carry  on  their  par- 
ticipation throughout  the  study.  In  addition,  it  v/as  hoped  that 
many  v/ould  have  had  experiences  v/ith  sorority  discrimination 


7 When  contacting  schools  by  phone,  the  Research  Division  was 
connected  with  various  Deans,  their  assistants,  or  other  ad-  ■ 
ministirative  offices,  depending  upon  v/hich  officers  at  the 
particular  school  could  best  and  mos't  easily  supply  the  infor- 
mation needed  at- that  time.  The  offices  most  often  contacted 
were  those  of  the  Dean  of  Women  and  -the  Dean  of  Students. 
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that  Vv^ould  be  of  help  in  discnssing  ^lnd  planning  the  survey. 

Nine  women  met  with  the  Research  Division  of  the  Commission. 
These  women  came  from  seven  different  schools  in  the  state  and 
were  members  of  eight  different  sororities.  They  were  ashed  to 
speah  only  for  themselves  and  not  feel  as  if  they  v/ere  represen- 
ting their  school  or  their  sorority.  During  the  meeting  there 
v/as  discussion  concerning  the  subject  of  sorority  discrimination, 
the  methodology  of  the  survey,  and  the  questionnaire.  A tape 
was  made  of  most  of  the  mieeting  for  the  later  use  of  the  Research 
Division . 

About  half  of  the  women  had  had  no  experience  with  the 
problem,  but  gained  understanding  as  the  other  women  shared  the 
confrontations  that  their  groups  had  had  with  various  nationals. 
The  most  dramatic  confrontation  v/as  shared  by  two  v/omen,  one 
v/hite  and  one  blach,  whose  national  chapter  had  gone  local  be- 
cause of  the  pledging  of  the  Negro  wornEin.  Several  of  the  other 
women  expressed  fear  of  their  nationals  if  their  opinions  or  the 
opinions  or  actions  of  theii:  chtipters  v/ere  hnown.  For  this 
reason,  steps  were  tahen  to  instruct  the  sororities  to  ansv/er 
the  questionnaire  anonymousJy  and  to  protect  the  persons  attend- 
ing the  meeting  by  beeping  their  identity  confidential. 

The  meeting  v/as  judged  an  invaluable  aid  to  the  Research 
Division,  v/hich  planned  to  continue  corresponding  v/ith  the  v/omen 
throughout  the  study.  A c£uestionnaire  was  made  up  and  sent  to 
the  women  for  their  critical  comments.  The  questionnaire  in  its 
final  form  v/as  accompanied  by  a taxDe,  at  the  suggestion  of  the 
members  who  felt  that  an  impersonal  introductory  letter  v/as  not 
enough  to  convey  the  seriousness  of  the  problem.  This  tape,  a 
narra.tive  incorxvorating  various  comments  made  at  the  meeting, 
and  a three  part  questionnaire  were  then  sent  to  the  38  colleges 
involved.  The  material  was  sent  specifically  to  the  Panhellenic 
president,  or  the  p.resi_dents  of  single  sororities  if  a represen- 
tative group  v/as  Inching. 

The  procedure  to  be  follov/ed  was  outlined  in  an  accomiDanying 
letter.  The  Panhellenic  group  was  to  comxolete  Part  l,  giving  a. 
brief  picture  of  the  school.  The  group  was  also  to  distri.bute 
Part  II  to -be  filled  out  by  each  sorority,  v/hich  would  in  turn 
distribute  Part  III  for  each  of  their  members  to  fill  out.  Part 
II  was  to  reveal  where  the  soroirity  stood  on  several  issues  and 
v/hat  experience  they  had  had  with  the  problem.  Part  III  was  de- 
signed to  elicit  the  personal  feeling  of  individual  members  about 
tlie  subject.  Part  II  and  III  v/ere  to  be  returned  by  each  sororitv. 
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unsigned  and  in  a sealed  envelope,  to  Panliellenic  wliicli  was  then 
to  send  Part  I and  all  envelopes  to  the  Conraission . The  tape 
was  to  bo  played  for,  or  made  available  to,  all  of  the  sorority 
groups.  Phone  c?ills  v/ere  made  and  a follow-up  letter  v/as  sent 
to  encourage  the  return  of  questionnaires. 

The  Commission  attempted  to  insure  a large  percentage  of 
returned  questionnaires  by  ashing  the  sororities  not  to  identify 
themselves.  If  schoo]_  A had  5 sororities,  the  Coraniission  would 
receive  one  Part  I and  5 completed  pachets,  each  containing  Part 
II  and  III,  from  that  school.  It  v/as  not  known  v/hicli  packet  gave 
informaition  aljout  v/hich  sorority.  To  further  insure  against 
identifying  certain  ansv/ers  with  a particular  sorority,  various 
questions  required  range  ansv/ers  instead  of  specifics.  For  ex- 
ample, the  soro3:ity  was  not  asked  to  state  exactly  hov/  m.any  mem- 
bers it  liad  no]/  exactly  how  many  years  it  had  been  affiliated 
with  a nati.onal . This  v/as  done  at  the  request  of  several  of  the 
v/omen  who  attended  tlio  ijlanning  meeting.  The  Research  Division 
made  abso].utely  no  attempt  to  trace  answers.  This  procedure  v/as 
felt  to  protect  both  the  soi/orities  and  the  national  organizations. 


Q UE  S T I Oh  NA I RE  R-E  S P ON  S E 


Tlie  number  of  schools  returning  at  least  partially  completed 
questionnaires  was  17,  or  45  percent.  The  response  was  as  fol- 
lows : 


Total  number  of  schools  ha.ving  sororities  = 38 


100%  return  = 
Pdirtial  return  = 
No  return  - 


7 

10  j 45% 
21 


The  breakdov/n  of  returns  by  tyj/e  of  sororities 
an  i I iqj o r c a n t d e v e 1 . o pm e n t . 


illustrates 


Total  nuroj/er  of  sororities  in  Pennsylvania  ( approximately)  = 22C 

Local  returns  = 

Chapter  returns 
No  return  = 

I.bout  56%  of  the  local  sororities  replied.  Less  than  20% 
of  the  nati.onal  chapters  rexolied.  As  stated  above,  efforts  were 
raade  by  the  COiTuaission  to  assure  the  anonymity  of  the  sororities 
v;ho  returned  the  questionnaires.  In  spite  of  this,  mLany  nationals 


35 
= 24 
161 


■\ 


/ 27% 
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instructed  their  chapters  not  to  participate  in  the  stu'h'/  in  arp 
way.  /according  to  a 1949  National  Pa.nhellenic  hgreeinent,  to 
vdiich  all  members  subscribe,  it  v/as  decided  " tliat  no  constitutj.cn 
will  be  filed  v.mth  the  colleges  or  universities  or  any  outsi'de 
g.roups  without'  the  e.pproval  of  tlie  NPC  Committee  on  Research  cj'nd 
Public  Relations  and  that  no  questionnaires  or  requests,  oral  or 
written,  v/ill  be  ansveered  until  such  time  as  these  ques tronnarres 
or  requests  have  been  reviev/ed  by  the  NPC  Committee  on  Research 
and  Public  Rela'tions  and  information  released  as  to  their  validit 


Various  Panihellenic  groups  and  individual  sororities  sent  copies 
of  the  study  to  their  nafciona.ls  and  'to  'this  commit'tee.  In  mos't 
cases,  nationals  have  responded  in  the  negative,  and  the  NPC 
Committee  has  not  responded  at  all.'  '^dnen  the  study  began,  the 
Cornraission  v/as  not  aware  of  the  1949  Agreeme'nt,  nor  appamently 
v/ere  the  sorority  memJaers  who  at'cended  the  planning  meeti'ng. 

Vfhen  it  v.ms  so  informed  by  two  of  the  Pa/nhellenic  groups,  the 
Commission  immediately  sent  the  questionnaire,  the  tape  and  an 
explanatory  let'ter  to  'the  NPC  Comrni't'tee,  requesting  'tha't  NPC  alio 
and  even  encou.rage,  the  chapters  to  par'ticipate  in  the  study. 
Almost  two  months  later,  ano'ther  letter  V7as  sent  ashing  for  a 
reply  to  tlie  firs't  le-tter.  No  ansv/er  has  been  received  by  the 
CoiTii'niss  ion  to  da'te  . 


Before  looting  at  the  actual  results,  i t is  important  to 
caution  the  reader  abou't  certain  lim.ita'tions  of  the  study.  The 
percentage  of  returns  naturally  limits  the  conclusions,  although 
a large  enough  number  of  returns  v;as  studied  to  substantiate  the 
general  statements  of  this  report.  These  s tatem.en'ts , of  course, 
are  based  on  the  sorori'ty  members'  answers,  which  v.-ere,  in  a fev/ 
instances,  inconsis  ten't . For  example,  in  Par't  III  a fevs  women 
reported  that  they  v/ould  object  to  a sister  of  a certain  race  or 
reli.gion,  and  then  v.-ent  on  to  answer  the  next  question  v/hich  v/as 
to  be  ansvrered  only  by  'those  who  reported  nm  objections.  Ansv/ers 
whicli  reflected  an  obvious  misreading  o.f  the  questions  \vero 
counted  as  "no  ansv/er."  A typograplnical  error  also  limited  the 
ansv/ers  from  seme  sororities.  On  Par't  III,  question  #2,  the 
selection  "an  Oriental  girl"  v/as  not  included  in  the  forms  mailed 
to  some  schools.  Idhere  this  occurred,  it  v/ill  be  noted.  The 
ansv/ers  also  are  obviously  based  upon  ^lnd.  limited,  to  the  personal 
knov/ledge  of  the  person  or  group  ansv/ering  the  questions. 


The  actual  findings,  di.scussed  question  by  question,  follov/. 
The  total  for  each  question  will  be  the  total  number  of  answers 


^ Baird  ' s M/dua]. , p.  834 


to  the  particular  question  and  percentages  will  be  based  on  this 
number 


FINDINGS 


Part  I,  completed  by  14  (37  percent)  of  the  schools,  was 
designed  to  give  information  about  what  kinds  of  colleges  and 
universities  in  the  state  had  sororities.  It  was  first  thought  tha 
this  information  might  correlate  v/ith  the  different  types  of 
sorority  response.  Only  one  school  described  itself  as  being 
in  a rural  cLreei,  six  v/ere  in  a small  town,  3 were  located  in  a 
medium  size  city  oi:  suburban  area  of  a large  city,  and  4 schools 
v/ere  j.n  a large  city.  The  percent  of  female  students  ranged  from 
2 2%  to  60%,  the  aiverage  being  45%.  Tlie  percent  of  women  in  a 
sorority  ivinged  from  7%  to  54%,  the  average  being  20%.  There 
was  no  correlation  between  percent  of  female  students  and  percent 
of  v.'Omen  in  sororities. 

The  religious  and  racial  breakdown!  of  female  students  was 
not  available  from  several  schools.  In  schools  that  did  release 
such  informsition,  it  was  not  clear  if  female  minority  enrollment- 
was  increasing,  decreEising,  or  remaini.ng  stable. 

The  issue  of  discrim-i.nation  d.n  sorority  membership  had  not 
been  discussed  in  most  of  the  scliools  as  far  as  the  Panhellenic 
knev7.  Only  three  of  the  schools  answering  this  question  reported 
that  the  issue  had  been  brought  up.  Only  one  Panhellenic  group 
heis  taken  an  official  posj.tion  on  the  issue,  although  most,  if 
not  all,  of  the  school  adrainistrc-iti.ons  have  required  that  the 
individual  sororities  give  assurances  that  there  are  no  discrim- 
inatory clauses  in  their  constitution  or  by-laws. 


Part  II  was  designed  to  give  a picture  of  each  sorority 
grou])  as  a \dnole.  Fifty-five  sororities,  32  locals  and  23 
national  chapters,  returned  Part  II  forms.  The  questions  asked 
and  the  resulting  answers  fodhow. 


2. 


Hov7  many  members  do  you  have  in  your  chapter? 


Number  of 
Menibers 

Total  Number 
of  Sororities 

Number  of 

Local 

Sororities 

Number  of 

National 

Chanters 

1-25 

12 

8 

4 

26-50 

28 

18 

10 

51-75 

15 

6 

9 

76-100 

0 

0 . 

0 

Over  100 

0 

0 

0 

Total 

55 

32 

23 

Most  sororities  have  26-50  menibers.  National  chapters  tended 
to  be  slightly  larger  than  local  sororities. 

4.  V/hat  percentage  of  your  menibers  is:  white,  Negro,  Oriental., 
other? 


Racial  Composition 

Total 

Number  of 
Sororities 

Number  of 

Local 

Sororities 

Number  of 

National 

Chapters 

100%  White 

42 

26 

16 

100%  Negro 

5 

0 

5 

Mostly  v/hite, 
some  Negro 

4 

3 

1. 

Mostly  white, 
some  Oriental 

2 

1 

1 

-L 

Mostly  v/hite, 
som.e  Negro  & 
Oriental 

1 

1 

0 

Total 

54 

31 

23 

5.  What  percentage  of  your  m.embers  is:  Protestant,  Catholic, 

Jewish,  other? 


Religious 

Composition 

Total 

Number  of 

Sororities 

Number  of 

Local 

Sororities 

Number  of  ■ 

National 

Chapters 

100%  Protestant 

1 

1 

0 

100%  Catholic 

1 

1 

0 

100%  Jewish 

1 

0 

1 

Protestant- 

Catholic 

35 

19 

16 

Catholic- Jev/ish 

1 

0 

1 

Protestant- 
Catholic-  Jewish 

11 

6 

5 

Total 

50 

27 

23 
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Eighty-seven  percent  of  the  groups,  84%  of  the  locals  and 
91%  of  the  national  chapter s_,  were  composed  of  women  of  one  race, 
either  all  Negro  or  all  white.  Thirteen  percent  of  the  soror- 
ities, whf.le  mostly  white,  had  at  least  one  sister  who  was  of  a 
different  race.  Religious  integration  was  much  more  in  evidence. 
Ninety-four  percent  of  the  sororities  had  members  of  more  than 
one  religion,  and  many  of  these  groups  did  not  have  one  religion 
dominant . 

The  national  chapters,  were  asked  in  what  part  of  the  country 
their  nationals  had  been  founded  and  where  they  were  the  strongest 
at  the  present  time.  Eight  sororities  were  founded  in  the  north 
and  they  are  now  based  in  the  north  and  midwest.  Eleven  of  the 
sororities  were  founded  in  the  south  and  are  now  strongest  in  the 
south  and  north.  Only  four  groups  were  founded  in  the  mid-west 
and  these  now  are  based  in  the  mid-west,  north,  and  south. 

Most  of  the  following  questions  apply  only  to  national  chap- 
ters. Questions  6,7,  and  8 were  answered  by  both  local  soror- 
ities and  national  chapters. 

14.  Do  you  have  local  autonomy? 

15.  Do  you  think  local  autonomy  is  desirable? 


Is  autonomy 

Chapters  having 

Chapters 

desirable 

local  autonomy 

not  having 
local  a.utonomy 

Yes 

17 

0 

No 

0 

4 

Total 

17 

4 

The  results  of  this  question  are  not  felt  to  be  very  reveal- 
ing, There  was  no  definition  or  explanation  of  the  term  "autonomy", 
and  this  oversight  might  have  caused  soma  confusion.  Furthermore, 
local  autonomy  has  been  focused  on  by  some  schools  in  their  effort 
to  assure  them.selves  and  others  that  groups  that  are  recognized 
by  the  school  do  not  discriminate.  For  example,  a school  might 
ask  all  sororities  and  fraternities  on  the  campus  to  sign  a state- 
ment to  the  effect  that  each  group  has  local  autonomy  and  could 
pledge  anyone  it  desired.  Very  often  the  alternative  to  signing 
this  statement  is  either  becoming  a local  or  losing  campus  recog- 
nition. There  is  therefore  much  at  stake  in  the  way  a chapter 
answers . 
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16. 


Does  your  sorority  have  a provision  that  a girl  taTcen  into 
your  chapter  must  be  acceptable  to  every  other  chapter? 


Yes  --  3 

No --  20 

Total  23 

Tills  provision  either  does  not  exist  or  is  not  in  writing 
in  most  national  sororities.  The  philosophy  behind  the  provision 
is  that  a person  accepted  as  a sister  by  one  chapter  should  be 
the  kind  of  person  who  would  be  accepted  as  a sister  by  all  chap- 
ters. The  philosophy's  place  in  discriminatory  practices  i.s 
discussed  in  Part  III. 

8.  Is  there  a non--discriminatory  clause  in  any  of  your  official 
papers  (constitution,  by-lavzs,  etc.)? 


Total  Number 
of  Sororities 

Number  of 

Local 

Sororities 

Number  of 

National 

Chapters 

Yes 

20  (38%) 

9 (30%) 

11  (48%) 

No 

33  (62%) 

21  (70%) 

12  (52%) 

Total 

53  (100%) 

30  (100%) 

23  (100%) 

What  type  of  sororities  have  non-discriminatory  clauses? 

Five  of  these  groups  are  all  black  sororities,  twelve  are  all 
white  sororities,  and  only  three  have  either  two  or  three  races 
in  their  group.  The  opinions  of  their  members  will  be  compared 
to  those  of  other  sorority  members  in  the  discussion  of  Part 
III  results.  V'Thether  a non-discriminatory  clause  actually  affects 
the  behavior  of  the  sorority  members  is  questionable. 

18.  Does  your  national  have  any  hesitation  about  your  taking  in: 

(Yes  or  No) 


Negroes 

Orientals 

Whites 

Jewish 

Catholic 

Protestants 

Other  - please  specify 
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If  so,  is  tlieir  attitude: 

mild  - "It  might  not  be  a good  idea." 

hesitant  - "We  v/ish  you  wouldn't." 

very  cautious  - "Do,  and  you  take  your  chances." 

stern  - "Do,  and  you  can  be  sure  of  losing 

your  charter." 

other  ~ please  specify 

Fourteen  national  chapters  replied  that  their  nationals  have 
no  hesitation  about  their  taking  in  any  of  the  above  groups.  T\'/o 
chapters  reported  that  their  nationals  were  mildly  against  Negroes, 
threvO  that  their  nationals  were  hesitant.  One  chapter  simply  said 
that  their  national  expressed  hesitation  without  specifying  what 
degree.  Only  two  chapters  reported  that  their  nationals  were 
hesitant  about  their  taking  in  Orientals,  one  mildly  and  one 
unspecified.  One  chapter's  national  was  mildly  hesitant  about 
thei.r  taking  in  Jewish  women. 

The  Commission  has  been  informed,  through  this  survey,  that 
at  least  three  sororities  in  Pennsylvania  have  gone  local  or  re- 
mained local  because  of  national  discrimination. 

One  local  sorority  had  a person (s)  of  the  Jewish  religion 
in  their  group.  It  contacted  a national  which  would  not  accept 
its  Jewish  minority,  and  so  it  founded  a local  sorority  and  has 
remiained  local  to  date. 


In  1963  a chapter  in  the  state  pledged  a Negro  w'oman.  It 
was  told  by  its  national  that  this  person  had  to  either  be 
"depledged"  or  made  only  a "social  member."  Instead,  the  chapter 
chose  the  alternative  and  returned  its  charter.  Its  experiences 
as  a local  are  stated  below. 

"We  as  a local  found,  during  our  brief  search 
for  national  affiliation  following  our  with- 
drav/al  from  the  national  we  were  affiliated 
with,  that  although  many  nationals  have  no 
wrritten  discriminatory  clauses  in  their  con- 
stitutions, most  have  such  a strong  uirvritten 
bias  that  it  might  as  well  be  there  in  black 
and  v/hite.  We  found  also  that  fis  a local  we 
can  take  any  girl  for  her  personal  merit, 
without  being  hindered  and  shackled  by  a na- 
tional (run  by  older  women,  out  of  contact 
wmth  life  today  and  many  tim.es  holding  opinions 
steeped  in  tradition  which  radically  differ 
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from  the  younger  incon-ing  neir-bers  cf  the  sor- 
ori-ty)  . The  potenticil  vTiich  nutionuls  turn  > 
av/ay  because  of  issues  such  as  rsce,'  creed, 
or  origin  is  amazingly  great." 


In  the  fall  of  1957,  another  local  v'as  formed  at  a different 
college,  and  again  the  reason  was  the  pledging  of  a tegro  v:o~an . 
The  nstcional  involved  required,  fis  raany  national  soroictties  do, 
that  each  rushee  be  recomraended  for  pledgirig  by  fin  alumna  of  that 
sorority.  Many  times,  this  procedure  . is  only  a formal  one  and  . 
the  alumna,  v/hether  or  not  she  resides  in  the  sarae  community  as 
the  rushee,  does  not  hncv;  the  rushee  personally.  In  the  case  of 
the  Negro  v/oman,  the  recomraendation  v/as  a negative  one,  thus  the 
v;oman  could  not  be  pledged  v.'ithout  violating  sorority  regulations. 
The  result  v/as  the  withdrawal  of  the  chapter  from  national  and 
the  nullification  of  its  charter.  The.  cha.pter  v.'as  supported  in  its 
decision  by  the  campus  and  the  student  boc.y. 


The  results  of  this  question- 
fact  that  so  many  natioiials  v.'ould 
pate  in  the  project. 


are  greatly  influenced  by  the 
not  let  their  chapters  partici 


Pledging  a person,  of  course,  comes  only  after  rushing, 
national  chapters  and,  Iccs.l  sororities  v;ere  ashed  about  their 
perience  in  rushing  woraen  of  minority  guroups . 


Both 

0>I  — 


Has  B.  minority  group  person  come  to  your  rush  functions  in 
the  last  three  years? 


Total  Number 
of  Sororities 

Number  of 

Local 

Sororities 

Number  of 

National 

Chapters 

Yes 

36  (68/o) 

23  (77%) 

13  (57%) 

No 

17  (32%) 

7 (23%) 

10  (43%) 

Total 

53  (100%) 

30  (100%) 

23  (100%) 

Sixty-eight  percent  of  the  reporting  sororities  did  have 
occasion  to  rush  a minority  group  person  in  the  past  three  years. 
Most  of  the  rush  contacts  were  with  Negro  v/omen  during  the  past 
two  years,  although  rush  functions  v/ere  attended  by  Jev/ish, 
Oriental.,  Korean,  Catholic,  Puerto  Rican  and  Protestant  (in  thie 
case  of  O'ewish  sororities)  wom.en.  In  56%  of  the  cases,  some  of 
the  iTiinority  group  \7omen  dropped  out  of  the  rush  program  of  the 
reporting  sorority.  No  attempt  wa.s  made  by  the  Commission  to 
explore  the  reasons  why  these  v/omen  stopped  attending  the  rush, 
functions  of  the  sorority  or  sororities  concerned. 
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7.  a.  Have  you  ever  considered  a iriinority  group  girl  for  member- 
ship? 


Total  Number 
of  Sororit-ies 

Number  of 

Local 

Sororities 

Number  of 

National 

Chapters 

Yes 

2 9 (BS?!! 

19  (86%) 

10  (83%) 

No 

■ 5 (15%) 

3 (14%) 

2 (17%) 

Total 

34  (100%) 

22  (100%) 

12  (100%) 

Over  eiglity  percent  of  the  sororities  v.-ho  had  occasion  to 
rush  minority  group  person  did  consider  pledging  her.  The 
rushees  were  of  different  religions  and  different  races.  Negro 
women  v/ere  involved  in  17  cases  and  were  pledged  in  6,  Oriental 
women  were  involved  in  0 cases  eirid  were  pledged  in  4.  Jewish 
V'Omen  v/ere  involved  in  10  cases  and  were  pledged  in  9.  Only  two 
sororities  did  not  initiate  all  of  the  minority  group  pledges. 

Only  tvvo  sororities  reported  that  there  was  any  reaction  on 
the  part  of  alumnae,  stnd  in  one  local  the  reaction  was  favorable. 

17.  Have  you  had  any  V7i'itten  or  verl^al  communication  v/ith  other 
chapters  of  your  sorority  about  tiiis  subject  of  racial  or 
religious  discrimination? 


Yes  — 8 

No  --  15 

Total  23 

Of  the  eight  chapters  who  reported  that  they  had  had  communi- 
cation witdn  other  chapters,  one  reported  that  it  had  learned  of 
Negro  sisters  in  other  chapters  and  others  reported  that  general 
discussions  occurred  between  chapters  at  national  conventions. 

Many  nationals  steite  that  correspondence  about  or  discussion  of 
sorority  matters  must  go  through  national  officials.  In  several 
cases,  this  policy  has  been  strictly  .enforced  when  racial  or 
religious  discrimination  has  been  the  issue  involved. 

20.  Has  the  subject  of  racial  or  religious  discrimination  ever 
been  brought  up  at  national  conventions,  leadership  confer- 
ences , etc . ? 

Yes  --  16 
No  — 5 

Total  21 
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This  c[uestion  concerned  information  Iha.t  v.^a.s  judccd  to 
confidential  by  some  chapters.  T'jie  ansv7crs,.  thcnreforc,  v/ere 
brief  and  general,  Tliree-quarters  of  tlie  na-tionals  C)r  their 
cl^apters  are  concerned  enough  about  the  prolDlein  to  hccre  it  }jrc-- 
sented  for  discussion  at  national  gatherings.  Mos'c  chap  Lor  s 
stated  that  their  na.tionals  \7ere  ..Leaning  tov.-cird  lCvS.s  drscrimina- 
tion  and  explained  the  procedure  necessary  to  pledge  a minority- 
group  person  or  they  definitely  \rere  aga.'Lnst  disci-rmrna.t.ioi.i . One 
sorority  chapter  reported^  ''Our  national  president  exple.in.ed  that 
nationa^l  approved  of  tcilcing  any  minority  group.  Evcjryono  v/as  very 
pleased."  Tv/o  chapters  said  that  they  had  discussed  the  error  of 
forcing  a.ny  chapter  to  take  \coraen.  cjf  cirry  race  or  religion. 


Various  questions  \7ere  as]:ed  about  tdia  chaxDter--natio:aai 
relationship.  On  the  theory  tliat  the  resirlts  of  the  su.rvey  migl 
shovv  that  the  chapter  members  and  the  nationals' had  conflicting 
attitudes  toward  minority  group  sisters,  these  cpiestions  were 


intended  to  discover  hov7  strong  the  ties  were  to  national. 


9.  How  many  years  has  your  chapter  been  affi.Liated  with  a,  na.tional 
sorority? 

Less  than  5 years  12 


6-10  years  --  5 

1.1-15  years  --  3 

Over  15  yea.rs  --  3_ 

Total  23 


12.  How  often  is  your  chaxate.r  visited  by  chapter  advisers, 

traveling  representatives  of  national,  national  officers, 
state  or  are^^  officers,  others-please  specify. 


Nearly  all  nationa.l  chaLpters  vrere  visited  by  their  chagater 
adviseis  more  than  once  a month.  State  or  area  officers  usually 
visited  once  a year  or  less.  Traveling  representatives  of  iiaLional 
ceane  to  chapters  tv/ice  a year  o.r  less  in  ir.ost  cases,  and  national 
officers  cimne  once  a year  or  less.  Very  often  national  officers 
or  re]Dresentatives  v.mll  visit  a chapter  either  during  rush  or 
v/hile  the  nev\^  pledges  are  going  through  a of  training 

before  initiation. 


13.  Please  circle  a number  which  v/ould  indicate  how  strong  the 
ties  are  betwe-en  your  chajpter  and  national,  1 meaning  tliat 
national  seems  very  remote  and  that  the  ties  are  very  weak 
and  6 meaning  that  the  ties  are  very  strong. 
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1 

very 

weak 

2 

3 

4 

5 

6 

very 

strong 

Nuniber  of 

Answers 

1 

0 

3 

3 

10 

5 

The  chapters  which  felt  tliey  were  very  close  to  their  nation- 
als were  visj.ted  slightly  more  often  by  state  or  area  officers 
than  other  chapters,  but  this  appecm'ed  to  be  the  only  correlation 
with  the  jorevious  question.  Sixty-eight  percent  (15)  of  the 
sororities  felt  very  close  to  their  nationals. 

19,  If  you  V7sre  faced  with  the  situation  where  your  chapter  de- 
sired to  pledge  a minority  group  girl,  do  you  thinh  you  might 
tahe  her  if:  (Yes  or  No) 

your  national,  expressed  no  disapproval 

your  national  expressed  mild  disapproval  . 

your  national  expressed  strong  iisapprova.! 

but  would  not  take  away  your  charter 

your  national  threatened  to  take  away  your 

charter 


no 

mild 

strong 

threat  of 

disapproval 

disapproval 

disapproval 

disaffiliation 

Yes 

20 

18 

17 

4 

No 

2 

4 

5 

18 

Total 

2 2* 

*One  chapter  stated  that  none  of  the  choices  applied  to 
their  national. 


In  view  of  the  fact  that  m.ost  of  the  chapters  feel  that  very 
strong  ties  exist  betv/een  themselves  and  national,  -it  is  perhaps 
surprising  that  11%  of  the  chapters  w-ould  consider  pledging  a 
minority  group  woman  even  if  their  national,  expressed  strong  dis- 
approval. Only  4 of  the  22  chapters,  however,  would  consider  the 
pledging  if  it  meant  losing  their  charter. 

21.  Do  you  think  that  your  chapter  would  be  in  some  kind  of  dang 
ger  or  in  trouble  v/ith  national,  if  your  thoughts  about  the 
subject  ’were  knov/n  publicly? 

Yes 

No 
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The  results  of  this  question  V7ere  very  inconclusive.  Every 
chapter  ansv/ered  "No."  Considering  that  only  twenty-three 
national  chapters  in  tlie  state  sent  in  questionnaires,  and  that 
the  major  reason  for  the  non-return  was  national  instruction,  it 
appears  that  any  chapter  which  m.ight  have  ansv/ered  "Yes"  v/as  not 
allowed  to  ansv/er  at  all.  The  reaction  of  nationals  and  the  KPC 
is  discussed,  elsewhere  in  this  report. 

The  following  tv:o  questions  were  answered  only  by  local 
sororities. 

22.  Do  you  v/ish  to  affiliate  v/ith  a national  sorority  in  the  near 
future? 

23.  Have  you  contacted  any  nationals  about  affiliation? 

If  so,  did  the  subject  of  racial  or  religious  discrimination 
ever  com.e  up? 

In  some  Pennsylvania  schools,  :.t  is  school  policy  that  all 
social  sororities  must  remain  local.  , Hov/ever,  three  of  the  four 
locals  who  did  wish  to  affiliate  v/ith  a national  sorority  have 
contacted  some  national (s)  about  Eif filiation . Three  sororities 
reported  that  the  subject  of  discrimination  did  come  up  in  con- 
tacts with  a national.  Tv/o  of  these  contacts  established  that 
both  the  local  and  the  national  were  against  racial  or  religious 
discrimination,  and  one  local  found  that  several  nationals  that 
were  contacted  did  have  "unwritten  clauses." 

24.  Do  you  feel  that  this  general  issue  is  a problem  for  your 
sorority? 


Yes 


No 

Total 


Total  Numlaer 
of  Sororities 


_1 

36 

'37 


Number  of 
Local 

Soror i t ies 
0 


27 


27 


Number  of 

National 

Chapters 


10 


This  question  v/as  not  ansv/ered  by  many  sororities^  probably 
because  of  its  poor  location  on  the  questionnaire.  Most  of  the 
soirorities  v/ho  did  ansv/er  responded  that  discrimination  v/as  not 
a problem.  Again,  it  must  be  remembered  that  a large  number  of 
national  chapters  v/ere  not  allov/ed  to  ansv/er  the  questionnaire. 
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SuiTdTiary  of  Part  II 


1.  Eighty-seven  percent  of  the  sororities,  84%  of  tlie  locals  and' 
91%  of  the  national  chapters,  were  composed  of  women  of  one 
race,  either  all  Negro  or  all  white.  Religious  integration 
was  much  more  in  evidence  - 94%  of  the  sororities  had  members 
of  more  than  one . rel igion . 

2.  Thirty-eight  percent  of  the  sororities  have  a non-discrimina- 
tion clause,  but  these  groups  do  not  show  any  m.ore  racial 
integration  than  the  sororities  that  do  not  have  such  a clause. 

3.  Of  the  national  sororities  allov/ed  to  complete  the  question- 
naire , six  groups  reported  that  their  nationals  v/ere  somewhat 
liesitant  about  taking  in  Negro  women,  two  that  their  nationals 
were  mildly  hesitant  about  taking  in  Oriental  women,  and  one 
that  thecir  national  was  mildly  hesitant  about  taking  in  Jev/- 
ish  women. 

4.  At  least  3 sororities  in  Pennsylvania  have  gone  local  or 
remained  local  because  of  discrimination  in  national  policy. 

5.  Sixty-eight  percent  of  the  sororities  have  liad  minority  group 
women  come  to  rush  functions.  Over  3/4  of  these  sororities 
considered  pledging  the  v/omen. 

6.  Seventy-six  percent  of  the  national  chapters  reported  that 
the  subject  of  racial  or  religious  discrimination  I’. as  been 
brought  up  at  national  conventions,  leadership  conferences, 
or  the  like.  Most  chaTDters  reported  that  the  nationals  were 
leaning  tov/ard  less  discrimination,  or  definitely  a.gainst 

d i s c r im  i n a t ion. 

7.  Most  chapters  had  been  affiliated  with  their  nationals  for 
five  years  or  less  but  felt  strong  ties  v/ith  the  national 
organization , 

8.  In  spite  of  the  close  feeling  toward  national,  77%  of  tlie 
chapters  woul.d  consider  pledging  a minority  group  woman  even 
if  their  national  expressed  strong  disapproval. 


i 
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Part  III  v/as  filled  out  by  each  sorority  woman  present  at 
the  meeting  of  her  sorority  when  the  study  v/as  brought  up  for 
discussion.  Again,  the  results  will  be  separated  by  national 
chai^ters  and  locals. 

1.  Some  sororities  tahe  the  position  that  a chapter  should  not 
accept  a girl  for  membership  unl.ess  she  is  acceptable  to 
every  other  sister  in  the  country.  Do  you: 

strongly  agree 

agree 

disagree 

strongly  disagree 

have  no  opinion 


Total 

Number  of 

Answers 

Number  of 

Local 

Sorority 

Ansv/ers 

Number  of 
Nati'onal 
Chapter 
Ansv/ers 

strongly 

agree 

36 

( 3%) 

6 

( 1%) 

30 

( 5%) 

agree 

146 

( 11%) 

54 

! 

00 

92 

( 14%) 

disagree 

507 

( 40%) 

250 

( 39%) 

257 

( 40%) 

strongly 

disagree 

500 

( 39%) 

259 

( 41%) 

241 

( 3.8%) 

have  no 

apinion 

88 

{ 7%) 

70 

( 11%) 

18 

( 3%) 

Total 

1277 

(100%) 

6 39 

(100%) 

638 

(100%) 

Some  national  sororities  state  that  a woman  that  is  pledged 
by  one  chapter  should  be  the  hind  of  person  that  is  acceptable 
to  every  chapter  of  that  sorority.  The  argument  continues  that 
if  a Negro  wom.an,  for  example,  is  pledged  by  a chapter  she  might 
not  be  accepted  as  a sister  by  a southern  chapter.  Therefore, 
since  all  chapters  are  united  as  sisters  through  their  national, 
the  Negro  woman  should  not  be  pledged  at  all.  This  argument  is 
obviously  rejected  by  both  national  and  local  sorority  women. 

Summary  chart: 


% of 

% of 

% of 

Total 

Local  Sorority 

National  Chapter 

Answers 

Answers 

Answers 

Agree 

14 

9 

19 

Disagree 

79 

80 

78 
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2.  Would  you  personally  have  any  objections  to  accepting  as  a 
sister:  (yes  or  no) 

a Negro  girl 

an  Oriental  girl 

a white  girl 

a Jewish  girl 

a Catholic  girl 

a Protestant  girl 

any  person  of  a race  different  from  your  own 

any  person  of  a religion  different  from  your 

own 

Total  Number  of  Number  of 


Negro 

Number  of 
Sorority 

Ob j ections 

94  ( 7%) 

Local 

Sorority 

Ob j ections 

24  ( 3%) 

National 

Chapter 

Ob j ections 

70  (11%) 

Oriental* 

21  ( 3%) 

1 ( 0%) 

20  ( 5%) 

Wliite 

8 ( 1%) 

0 ( 0%) 

8 ( 1%) 

Jewish 

22  ( 2%) 

2 ( 0%) 

20  ( 3%) 

Catholic 

2 ( 0%) 

1 ( 0%) 

1 ( 0%) 

Protestant 

0 ( 0%) 

0 ( 0%) 

0 ( 0%) 

Any  different 
race 

63  ( 5%) 

18  ( 3%) 

45  ( 7%) 

Any  different 
religion 

7 ( 1%) 

3 ( 0%) 

4 ( 1%) 

No  objections 

1200  (91%) 

660  (96%) 

540  (86%) 

Number  of  girls 
answering 

.L112__U.CLQ%} 

..£86.  (.lODfil.. 

626  (100%! 

*Due  to  a typographical  error  on  some  forms,  the  total  number 
of  ans'wers  to  this  portion  of  the  question  was  825-  419  local 
sorority  answers  and  406  national  chapter  answers. 

Ninety-one  percent  of  all  the  sorority  women  would  not 
object  to  a sister  being  Negro,  white,  Jewish,  Catholic,  Pro- 
testant, or  arbitrarily  any  race  or  religion  different  from 
her  own. 

Summary  Chart: 

Percentage  of  women  having  objections  to  a Negro,  white. 
Oriental,  Jewish,  Catholic,  or  Protestant  sister,  or  a 
sister  of  a race  or  religion  different  from  their  own=  9% 

Percentage  of  women  having  no  objections  = 91% 
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3.  If  you  have  no  objections  to  accepting  someone  of  a 

different  race  or  religion,  would  this  girl  haive  to  be 
(a)  more  superior  than  girls  of  your  race  or  religion, 
or  (b)  would  the  same  standards  apply  to  her  as  they 
would  anyone  else?  (Chech  one) 


Total 

Number  of 

Ansv/ers 

Number  of 

Local 

Sorority 

Answers 

Number  of 

National 

Chapter 

Ansv/ers 

a 

30  ( 2%) 

11  ( 2%) 

19  ( 3%) 

b 

1224  (98%) 

656. (98%) 

568  (97%) 

Total 

1254  (100%) 

667  (100%) 

587  (100%) 

As  worded,  the  question  should  liave  been  answered  only  by 
those  who  had  registered  no  objections  in  question  #2,  Ninety- 
six  percent  of  the  women  answered  the  above  question,  however, 
and  all  of  their  ansv/ers  were  tabulated.  Ninety-eight  percent 
of  these  women  v/ould  apply  the  same  standards  to  a minority 
group  person  as  they  v/ould  to  any  other  prospective  pledge. 


4.  Would  you  lihe  to  see  a non-discr iminatory  clause  written 
into  your  by-laws  or  constitution  if  there  is  none  now? 


Total 

Number  of 

Answers 

Number  of 

Local 

Sorority 

Answers 

Number  of 

National 

Chapter 

Answers 

Yes 

874  (76%) 

454  (73%) 

420  (80%) 

No 

273  (24%) 

167  (27%) 

106  (20%) 

Total 

1147  (100%) 

621  (100%) 

526  (100%) 

Again,  the  question,  as  worded,  should  have  been  answered 
only  be  women  v/hose  group  had  no  non-discr iminatory  clause. 
P''rom  the  comments  v/ritten  in  conjunction  with  this  question, 
however,  :.t  was  clear  that  a great  many  of  the  sorority  members 
did  not  know  if  there  v/as  such  a clause  or  were  misinformed 
of  its  existence  or  non-existence. 

The  follov/ing  chart  v/ill  separate  responses,  not  by  local 
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or  national  criteria,  but  by  whether  or  not  the  ansv/ering 
women's  groups  have  such  a clause,  as  reported  in  Part  II. 


Total 

Nuniber  of 
Sorority 
Answers 

Number  of 

Answers  from 

Women  Wliose 

Sororities 

Do  Have  A Clause 

Number -of 

Answers  from 

Women  Whose 

Sororities 

Do  Not  Have  A 

Clause 

Yes 

812  (76%) 

264  (85%) 

548  ^73%) 

No 

255  (24%) 

48  (15%) 

207  (27%) 

Total 

1067  (100%) 

312  (100%) 

75  5 -'100%) 

* The  number  of  responses  differ  from  those  in  the  preceding 
table  because  some  sororities  did  not  report  if  they  had  such 
a clause  and  the  v/omen  in  tv/o  sororities  which  did  have  a 
clause  did  not  answer  the  question. 


Although  working  with  a slightly  different  number  of  answers, 
the  percentages  for  each  type  of  ansv/er  are  the  same.  ■l^^hether 
or  not  the  women  belong  to  a national  or  a local,  and  whether 
or  not  their  group  has  a non-discriminatory  clause,  axDproxim.ately 
3/4  of  the  sorority  members  would  like  to  see  such  a clause 
written  into  their  by-lav/s  or  constitution. 

Many  vdno  answered  that  they  did  not  want  a non-discr iminatory 
clause  stated  that  they  did  not  feel  it  was  necessary;  that  if 
there  was  no  discriminatory  clause  there  should  be  no  non-dis- 
criminatory  clause.  These  v/omen  felt  that  their  sisters  should 
liave  enough  "ability  and  intelligence"  to  decide  without  a bind- 
ing clause.  Others  mentioned  that  a non-discriminatory  clause 
actually  v/ould  not  prevent  discrimination  anyhow.  This  opinion 
seemed  to  be  correct  as  shown  in  the  survey  results.  In  the 
first  place,  many  women  who  belonged  to  sororities  with  a non- 
discriminatory  clause,  as  reported  in  Part  II,  did  not  know  that 
such  a clause  even  existed.  The  reverse  was  also  true.  Unknown 
clauses  can  scarcely  guide  tlieir  behaviour  in -voting  for  meml^ers. 
In  the  second  place,  there  appeared  to  be  no  correlation  betv/een 
the  number  of  objections  individual  sorority  members  liad  to 
sisters  of  another  race  or  religion  and  whether  or  not  their 
sorority  had  a non-discriminatory  clause  -or  v/ould  like  to  have 
such  a clause. 


t 
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5.  Do  you  think  most  of  your  sisters  would  obj ect  to  having 
a sister  of  a:  (Yes  or  No) 


different  race 
different  religion 
different  national  origin 


Total 

Nuniber  of 

"Yes" 

Ansv/er  s 

Number  of 

Local  Sorority 
" Yes" 

Answers 

Nuniber  of 

National  chapter 
" Yes" 

Answers 

Different 

race 

180  ( 14%) 

32  ( 5%) 

148  (24%) 

Different 

religion 

2 ( 0%) 

1 ( 0%) 

1 ( 0%) 

Different 

national 

origin 

11  ( 1%) 

1 ( 0%) 

10  ( 2%) 

- 



All  "No" 

1106  (85%) 

644  (95%) 

462  (74%) 

Total 

1299  (100%) 

678  (100%) 

621  (100%) 

6.  IVhat  percentage  of  your  chapter  v/ould  you  guess  would  be 

against  having  as  a sister:  a Negro  girl,  an  Oriental  girl, 
a white  girl,  a Jev/ish  girl,  a Catholic  girl,  a Protestant 
girl . 


Less  than 

10- 

About 

More  than 

10% 

50% 

50% 

50% 

Negro 

904 

210 

74 

84 

Oriental 

1092 

126 

40 

14 

Shiite 

1254 

9 

4 

7 

Jewish 

1185 

64 

7 

16 

Catholic 

1260 

12 

0 

0 

Protestant 

1263 

9 

0 

0 

-25- 


CoiTibined  Chart: 


Number  of  Women 

Number  of  Women 

Vfho  Object  to 

Who  Think  That 

Having  Specified 

Over  10%  of  Her 

Woman  as  a Sister 

Sisters  Would  Object 

Negro 

94 

368  (29%) 

Oriental 

— 

179  (14?4) 

Tiiiite 

8 

20  ( 2%) 

Jewish 

22 

87  ( 7%) 

Catholic 

2 

12  ( 1%) 

Protestant 

0 

9 ( 1%) 

'It  is  obvious  that  the  sorority  members  greatly  over- 
estimated the  degree  of  opposition  on  the  part  of  their  sisters 
to  women  of  different  races  and  religions.  There  is  always  the 
possibility  that  the  sorority  members  would  more  honestly  report 
their  sisters'  objections  than  they  would  their  own.  However, 
because  the  questionnaires  were  to, be  filled  out  confidentially, 
the  self-reports  probably  come  closer  to  the  actual  feelings. 


7.  If  you  would  like  to  mahe  any  comments,  please  put  them  on 
the  bach  of  this  sheet. 

Many  sorority  members  did  mahe  comments  about  the  survey 
or  the  subject  of  racial  and  religious  discrimination.  The 
great  majority  of  these  comments  were  proclamations  of  non- 
dis criminatory  attitudes.  Women  who  thought  emphatically  that 
there  is  not  and  should  not  be  any  discrimination  felt  that  the 
survey  v/as  pointless  and  that  it  was  ridiculous  even  to  bring  up 
the  subject.  Two  typical  comments  follow: 

This  questionnaire  "reehs  of  outdated,  out- 
moded southern  ideals.  It  seems  obvious  that 
the  author  of  this  questionnaire  has  never 
felt  or  even  tried  to  comprehend  what  sister- 
hood really  means People  are  people  whether 

they  are  green,  pink,  or  yellow." 

"These  questions  are  absolutely  ridiculous. 

Any  person  who  goes  to  college  is  supposed  to 
acquire  an  open  mind." 
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other  sororities  had  apparently  discussed  the  problem 
before  this  project  began  and  were  disturbed  by  nationsil  policy 
or  point  of  view.  A sample  of  their  comments  follows; 

"I  feel  that  the  individual  girl  should  be 
chosen  because  of  her  ov/n  attributes^  not 
because  of  "National  Image."  Realistically 
a chapter  on  one  campus,  is  very  often 
nothing  lihe  a chapter  on  another  campus. 

V7hy  try  to  keep  up  the  farce?" 

"I  think  that  this  is  mainly  a problem  of  the 
individual  chapter.  It  is  controlled  by 
national,  but  has  its  effect  only  at  local  level. 

Each  school  and  its  environment  has  a different 
situation  and  thi.s  is  where  the  problem  should 
be  mtet  head-on." 

"Our  chapter  was  told  not  to  accept  any  Negroes 
for  awhile  because  we  were  not  top-dogs  on 
campus  and  v/e  would  be  hurt.  Also  v;e  were  told 
some  of  our  Southern  chapters  and  especially 
alumnae  would  be  offended.  This  bothered  me 
because  I think  it  is  necessary  to  accept  some- 
one as  a person,  not  by  the  color  of  their  skin. 

And  also,  v/e  must  think  about  the  individuals 
we  might  be  hurting." 

The  greatest  negative  comments  came  from  women  in  a single 
sorority  each  of  v/hom  stated  that  the  request  to  answer  the 
questionnaire  v/as  a "violation  of  my  social  rights."  A wom.an 
in  another  sorority  on  the  same  campus  said,  "If  we  were  to 
take  a Negro  girl,  we  v/ould  be  commiitti.ng  'social  suicide. 

The  few  open  sororities  on  this  particular  campus  felt  the  ' 
pressure  generated  in  sorority  status  competition. 

A few  sorority  members  expressed  their  approval  that 
someone  was  actually  doing  this  type  of  a survey,  and  many  women 
expressed  a desire  to  see  the  final  report. 


Summary  for  Part  III 


1.  79%  of  sorority  members  disagree  or  strongly  disagree  with 
the  policy  that  a chapter  should  not  accept  a person  for 


meip.bership  unless  she  would  be  acceptable  to  every  other 
sister  in  the  country. 

2.  Only  1%  of  sorority  members  would  personally  object  to  a 
Negro  sister;  only  2%  v/ould  object  to  a Jewish  sister. 

3.  91%  of  sorority  women  v/ould  not  object  arbitrarily  to  any 
sister  of  a race  or  religion  different  from  their  own. 

4.  98%  of  sorority  members  think  that  a person  of  a minority 
group  should  be  judged  by  the  same  standards  as  any  other 
prospective  sister.  Higher  standards  should  not  be 

appl ied . 

5.  76%  of  the  sorority  v/omen  would  like  to  have  a n.pn- 
discriminatory  clause  in  their  constitution  or  by-laws. 

6.  The  members  greatly  over-estimated  the  opposition  of  their 
sisters  to  women  of  different  races  or  religions. 


SCHOOL  POSITION 

Most  colleges  and  universities  in  Pennsylvania  are  in- 
creasingly concerned  about  racial  and  religious  discrimination 
in  many  areas  at  their  school,  including  admissions,  courses 
of  study,  and  social  organizations.  A letter  v/as  sent  to  the 
38  schools  explaining  the  study  and  asking  them  to  share  with 
the  Commission  whatever  experiences  they  have  had  v/ith  the  issue 
of  racial  and  religious  discrimination  in  sororities. 

Responses  were  received  from  28  (74  percent)  of  the  schools. 
All  of  the  letters  expressed  a cooperative  attitude  and  many  told 
of  a concerted  effort  to  see  to  it  that  any  formally  recognized 
campus  organization  is  open  to  all  students.  The  method  for 
determining  this  openness,  however,  v/as  usually  a review  of, 
or  report  about,  the  organizations'  constitutions  or  by-laws. 

One  university  stated  that  "obviously,  this  does  not  preclude 
the  possibility  of  discriminatory  practices."  A few  schools, 
however,  did  not  seem  to  have  this  insight,  and  simply  declared 
that  they  have  been  assured  that  there  is  no  racial  or  religious 
discrimination  practiced.  Four  administrations  stated  that 
they  had  received  reports  of  sorority  discriminatory  activities 
but  were  unable  to  clearly  substantiate  them. 
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The  response  from  the  school  administrations  v/as  most 
gratifying.  Most  replies  refl.ected  a genuine  concern  about 
racial  and  religious  discr im.ination,  and  most  administrations 
are  taking  continuous  steps  either  in  v/riting  or  in  spirit 
to  eliminate  discrimination. 

INTERNAL  AND  EXTERNAL  PRESSURES 

Pressure  to  eliminate  racial  and  religious  discrimination 
can  come  either  from  v/ithin  the  sorority  system  or  from  v/ithout. 

Outside  pressure  from  schools  where  the  sororities  are 
located  has  been  very  effective.  Despite  national  insistence 
that  national  sororities  are  private  groups  and  as  such  enjoy 
immunity  from  laws  and  outside  inquiry,  colleges  and  univer- 
sities are  demanding  that  recognized  groups  on  campus  must  be 
in  tune  v/ith  school  policy.  Most  schools  spell  out  their  non- 
discriminatory  policy  most  clearly  in  v;riting. 

Outside  pressure  also  m.ay  be  applied  by  organizations, 
such  as  human  relations  commissions,  and  individuals  who  are 
interested  in  equal  treatment  for  all  persons,  regardless  of 
race,  color,  creed,  or  national  origin.  These  pressures  most 
probably  have  long  range  effects. 

The  most  immediate  effects  v/ould  seem  to  be  precipitated 
by  internal  pressure,  either  from  alumnae  or  from  members  of 
the  sorority  still  in  school.-  This  is  the  pressure  which  this 
study  hopes  to  generate,  and  which  seems  to  be  very  feasible 
in  view  of  the  opinions  expressed  by  the  women  in  this  report. 
The  Commission  is  not  attempting  to  investigate  sorority  mem- 
bership proceduire.  It  did  not  set  out  to  condemn  national 
sororities  or  to  try  to  tempt  chapters  to  disassociate  from 
their  national.  It  is  not  pledged  to  condem.n  any  particular 
section  of  the  country  and  favor  another  section,  nor  is  it 
stirring  up  trouble  where  none  is  present. 

If  this  study  is  attempting  anything,  it  is  attempting 
to  show  that  a very  real  problem  exists.  It  is  urging  that 
both  national  and  local  sorority  miembers  m.ake  themselves  aware 
of  the  problem  as  it  exists  on  their  campus,  in  their  sorority, 
and  in  their  national.  It  is  asking  the  sorority  members  to 
look  beyond  written  policies  to  working  policies,  and  then, 
by  taking  definite  action,  assure  that  the  sorority's  ov/n 
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v/orkings  more  closely  t'ollow  its  ideals.  Obviously,  things 
are  changing  and  therefore  it  is  up  to  sorority  inembers  to 
see  that  things  continue  to  change  in  the  right  directions 
at  an  accelerated  rate  of  speed.  They  are  the  ones  who  can 
do  it  the  best. 
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APPENDIX 


Part  I - Information  Requested  from  P^Lnhellenic  or  Inter-Goror ity 
Council 

1.  Name  of  college  or  university  

2.  Is  your  college  or  university  located  in  a: 

rural  area 

small  town 

medium  size  city  or  suburban  area  of  a large 

city 

large  city 

3.  How  many  students  are  enrolled? 

Female 

Male 

4.  Wliat  is  the  1968' -69  enrollment  by  cl.asses  according  to 
race?  ( female  only) 


Freshmen 

Vdiite 

Negro 

Oriental 

Other 

Sophomores 

Juniors 

Seniors 

5.  Wliat  is  the  1968-69  enrollment  by  classes  according  to 
religion?  ( female  only) 


Freshmen 

Protestant 

Cathol ic 

Jev/ish 

Other 

Sophomores 

Juniors 

Seniors 

6.  How  iriany  social  sororities  are  on  your  campus? 

Please  name  them  and  indicate  if  they  are  national  or 
local . 


7.  How  miany  girls  are  pledges  and  sisters  of  sororities 

(total  number) ? 

8.  Has  the  issue  of  discrimination  in  sorority  membership 
ever  been  discussed  on  campus  or  in  your  group? 

Yes 

No 
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If  so,  v/ould  you  please  describe  v/hen 

under  what  circumstances 
what  were  the  effects 
what  formal  or  informal 
action  v/as  tahen 
how  does  the  issue  stand 
now 

Has  your  group  ever  tahen  an  official  position  on  this 
issue? 

If  so,  please  describe. 


9. 

Please 

send 

us 

a copy  of  your 

rush  schedule. 

10. 

If  you 

v/ould 

1 

ike  to  make  any 

comments,  please  write  them 

on  the 

back 

of 

this  sheet. 
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Part  II  - Information  Reques.ted  From  Sorority 

1.  Are  you: 

affiliated  with  a national  sorority 

a local 

2.  How  many  members  do  you  have  in  your  chapter? 

1-25 

26-50 

51-75 

76-100 

Over  100 

3.  Does  your  rush  schedule  differ  from  that  supplied  to  us 
by  the  group  completing  Part  I? 

Yes 

No 

If  so,  how? 


4.  What  percentage  of  your  mambers  is: 

White 

Negro 

Oriental 

Other 

5.  What  percentage  of  your  members  is: 

Protestant 

Catholic 

Jewish 

Other 

6.  Hc^s  a minority  group  person  come  to  your  rush  functions 
in  the  last  three  years? 

Yes 

No 

If  so,  please  indicate  which  year(s)  and  \^;hat  minority 
group (s)  each  year. 


At  what  stage  did  the  person (s)  stop  coming  to  your 
chapter? 
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I'7ere  they  cut  by  you  

or 

Did  they  drop  out 

7.  Have  you  ever  considered  a minority  group  girl  for 
membership?  Yes No 

If  so,  please  indicate  hov/  many  girls  and  what  minority 
group ( s) . 


How  many  of  the  girls  were  pledged? 
I'Vhat  minority  group(s)? 


HOW"  many  of  the  girls  became  sisters? 
Wliat  minority  group(s)? 


Was  there  any  reaction  from  national  or  alumnae? 

Yes 

No 

If  so,  please  describe. 


8.  Is  there  a non-discriminatory  clause  in  any  of  your 
official  papers  (constitution,  by-laws,  etc.)? 

Yes 

No 

If  you  are  affiliated  with  a national,  please  answer  questions 
9-21,  and  24,  and  25. 

9.  Hov7  many  years  has  your  chapter  been  affiliated  with  a 
na.tional  sorority? 

Less  than  5 years 

6-10  years 

11-15  years 

Over  15  years 
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10.  Was  your  national  founded  in  the: 

north 

south 

inidwest 

west 

11.  Today  are  most  of  your  chapters  in  the: 

north 

south 

midv/est 

v/est 

12.  How  often  is  your  chapter  visited  by: 


Chapter  advisers 

More 

than 

once  a 

month 

Once  a 

month 

Every 

other 

month 

T\-/ice 

a 

year 

Once 

a 

year 

Le  s s 

than 

once  a 

year 

Traveling  repre- 
sentatives of 
national 

National  officers 

State  or  area 

officers 

Others-p lease 
specifv 

13.  Please  circle  a number  v/hich  would  indicate  how  strong 
the  ties  are  betv/een  your  chapter  and  national,  1 mean- 
ing that  national  seems  very  remote  and  that  the  ties 

are  very  weah  and  6 meaning  that  the  ties  are  very  strong. 

1 2 3 4 5 6 

very  very 

weah  strong 

14.  Do  you  have  local  autonomy? 

Yes 

No 


15.  Do  you  thinh  local  autonomy  is  desirable? 

Yes 

No 
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16. 


Does  your  sorority  have  a provision  that  a girl  tahen 
into  your  chapter  must  be  acceptable  to  every  other 
chapter? 

Yes 

No 

17.  Have  you  had  any  v/ritten  or  verbal  communication  with 
other  chapters  of  your  sorority  about  this  subject  of 
racial  or  religious  discrimination? 

Yes 

No 

If  so,  please  describe  when 

what  were  the  circumstances 
what  was  the  outcome 

18.  Does  your  national  have  any  hesitation  about  you  taking 

in:  (Yes  or  No) 

Negroes 

Orientals 

Wh i t e s 

Jewish 

Catholic 

Protestants 

Other  - please  specify 

If  so,  is  their  attitude: 

mild  - "It  might  not  be  a good  idea.*" 

hesitant  - "We  wish  you  v/ouldn't." 

very  cautious  - "Do,  and  you  take  your 

chances . " 

stern  - "Do,  and  you  can  be  sure  of  losing 

your  charter." 

other  - please  specify 

19.  If  you  were  faced  with  the  situation  where  your  chajriter 

desired  to  pledge  a minority  group  girl,  do  you  think 
you  might  take  her  if:  (Yes  or  No) 

your  national  expressed  no  disapproval 

your  national  expressed  mild  disax-^proval 

your  national  expressed  strong  disapproval 

but  would  not  take  away  your  charter 

your  national  threatened  to  take  away 

your  charter 
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20. 


Has  the  subject  of  racial  or  religious  discrimination 
ever  been  brought  up  at  national  conventions,  leader- 
ship conferences,  etc.? 

Yes 

No 

If  so,  please  describe  when 

what  was  discussed 
who  brought  it  up 

what  Vv^as  the  reaction  from  other 
chapters,  alumnae  and  national 
officers 

what  was  the  outcome 


21.  Do  you  think  that  your  chapter  would  be  in  some  kind  of 
danger  or  in  trouble  with  national,  if  your  thoughts 
about  this  subject  were  known  publicly? 

Yes 

. No 

If  you  are  a local,  please  ansv/er  questions  22,  23,  24  and  25. 

Note:  If  you  are  a local  now,  but  were  affiliated  with  a 

national  during  part  of  the  last  three  years,  please 
answer  the  above  questions  as  they  applied  when  you 
were  affiliated,  as  well  as  the  following  questions. 

22.  Do  you  v/ish  to  affiliate  with  a national  sorority  in 
the  near  future? 

Yes 

No 


23.  Have  you  contacted  any  nationals  about  affiliation? 

Yes 

No 

If  so,  did  the  subject  of  racial  or  religious  discrim- 
ination ever  come  up? 

Yes 

No 


If  so,  please  describe  how 

what  was  the  position  of  your 
group 

what  was  the  position  of  the 
national 

what  v/as  the  outcome 
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24.  Do  you  feel  that  this  general  issue  is  a problem  for 
your  sorority? 

Yes 

No 

25.  Comments: 
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Part  III  - Information  Requested  from  Individual  Girls 

1.  Some  sororities  tats  the  position  that  a chapter  should 
not  accept  a girl  for  memhership  unless  she  is  accepta- 
ble to  every  other  sister  in  the  country.  Do  you: 


strongly  agree 

agree 

disagree 

strongly  disagree 

have  no  opinion 

2.  V7ould  you  personally  have  any  objections  to  accepting 
as  a sister:  (yes  or  no) 

a Negro  girl 


an  Oriental  girl 

a v/hite  girl 

a Jev/ish  girl 

a Catholic  girl 

a Protestant  girl 

any  person  of  a race  different  from  your 

ov7n 

any  person  of  a religion  different  from. 

your  ov/n 

3.  If  you  have  no  objections  to  accepting  someone  of  a 
different  race  or  religion,  would  this  girl  have  to  be 
a)  more  superior  than  girls  of  your  race  or  religion, 
or  b)  v/ould  the  same  standards  apply  to  her  as  they 
would  anyone  else? 

a . 

b . 

4.  Would  you  lihe  to  see  a non-discriminatory  clause  v;ritten 
into  your  by-lav/s  or  constitution  if  there  is  none  nox'/? 

Yes 

No 
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5. 


Do  you  think  inost  of  your  sisters  would  ob j ect  to 
having  a sister  of  a:  • (Yes  or  No) 

different  race 

different  religion 

different  national  origin 


6 . 


VTl'iat  percentage  of  your  chapter  would  you  guess  would 
against  having  as  a sister: 


a Negro  girl 

Less  than 
10% 

10-50% 

About 

50% 

More  than 
50% 

an  Oriental  girl 

a white  girl 

a Jewish  girl 

a Catholic  girl 

a Protestant  girl 

7. 


If  you  would  like  to  make  any  comments,  please  put  them 
on  the  back  of  this  sheet. 
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